
 
 

 

At Marriott International, you have the opportunity to grow in your career, work with 

teammates that feel  like family, and help make our world a better place. 

 

 

The following opportunities are available at the properties listed below: 

 

Property Name Job ID # Job Title 

The Ritz-Carlton Lake Tahoe, 

13031 Ritz Carlton Highlands Ct, 

Truckee, California, 96161 

24085080 Assistant Food and Beverage Manager 

24085871 Banquet Manager 

 

Marriott International is consistently recognized as an employer of choice globally by 

FORTUNE magazine, DiversityInc. and Great Places to Work Institute, among others. 

 

 

Chat, engage and follow us on social media. | Facebook | Twitter | Linkedin | Instagram |  

 

 

Visit marriott.com/careers to learn more about our workplace culture and career 

opportunities. 

 

 

Marriott International is an equal opportunity employer. We believe in hiring a diverse 

workforce and sustaining an inclusive, people-first culture. We are committed to non-

discrimination on any protected basis, such as disability and veteran status, or any other 

basis covered under applicable law. 

https://www.facebook.com/marriottjobsandcareers
http://www.twitter.com/marriottcareers
http://www.linkedin.com/company/marriott-international
https://www.instagram.com/marriottcareers/
http://www.careers.marriott.com/


 
 
 
At Marriott International, you have the opportunity to grow in your career, work with 
teammates that feel  like family, and help make our world a better place. 
 
 
The following opportunities are available at the properties listed below: 
 

Property Name Job ID # Job Title 
Palace Hotel a Luxury Collection Hotel 

San Francisco, 
2 New Montgomery St, 

San Francisco, California, 94105 

24086601 Events Manager 

JW Marriott San Francisco Union 
Square, 

515 Mason St, 
San Francisco, California, 94102 

24084285 Director of Human Resources 

WMPSALES Western Mountain Pacific 
Sales, 

7750 Wisconsin Avenue, 
Bethesda, Maryland, 20814 

24086504 Sales Manager 1 Elead WMP MHS 
24086501 Sales Manager 2 Elead WMP MHS 
24086505 Sales Manager 3 Elead WMP MHS 

 
Marriott International is consistently recognized as an employer of choice globally by 
FORTUNE magazine, DiversityInc. and Great Places to Work Institute, among others. 
 
 
Chat, engage and follow us on social media. | Facebook | Twitter | Linkedin | Instagram |  
 
 
Visit marriott.com/careers to learn more about our workplace culture and career 
opportunities. 
 
 
Marriott International is an equal opportunity employer. We believe in hiring a diverse 
workforce and sustaining an inclusive, people-first culture. We are committed to non-
discrimination on any protected basis, such as disability and veteran status, or any other 
basis covered under applicable law. 

https://www.facebook.com/marriottjobsandcareers
http://www.twitter.com/marriottcareers
http://www.linkedin.com/company/marriott-international
https://www.instagram.com/marriottcareers/
http://www.careers.marriott.com/


TO  A PPLY,  PL E ASE  VIS I T H TT P://HI G H G ATE. CO M/CA R EE RS  

Hyatt Regency San Francisco Downtown SoMa is now looking for vibrant, guest -focused professionals to join our team  
at Highgate ’s world-class premiere location.  Hyatt Regency San Francisco Downtown SoMa is a luxurious 686 -room property 
located in the Financial District adjacent to Yerba Buena Gardens and the Moscone Center.  
 
All posit ions l isted are regular full-t ime unless otherwise specified. Candidates must be able to work flexible schedules.  
“Flexible” refers to being able to work different shifts.  
 
Pre-employment drug screening and background check is a condit ion of employment. Qualified applicants with arrest and 
conviction records will be considered for any posit ion in accordance with the San Francisco Fair Chance Ordinance.  
 
Hyatt Regency San Francisco Downtown SoMa and Highgate Hotels, L.P.  is an Equal Opportunity Employer and maintains the 
policy of recruit ing and retaining the best -qualified personnel who demonstrate the abil ity to perform competently and work 
well with others. It  is the policy of Highgate Hotels to provide equal employment opportunity regardless of race ( including 
traits historically or culturally associated with race, such as hair texture and protective hairstyles), religion ( including reli-
gious dress and religious grooming),  color,  age (40 and over) ,  genetic information, disabil ity (mental and physical) ,  medical  
condit ion (as defined under state law), national origin ( including language use restrict ions and possession of a driver ’s l i-
cense issued under section 12801.9 of the California Vehicle Code),  ancestry, sex ( including gender, gender identity, gender 
expression),  sexual orientation, marital status, familial status, parental status, domestic partner status, cit izenship statu s, 
pregnancy ( including perceived pregnancy, childbirth, lactation, or pregnancy -related condit ions), military caregiver status, 
military status, veteran status, or any other status protected by federal,  state, or local law. This policy of nondiscriminat ion is 
applied to all aspects of the employment relationship. The Company complies with the Americans with Disabil it ies Act (ADA) 
and applicable state and local laws in ensuring equal opportunity and employment for qualified persons with disabilit ies. We 
also consider qualified applicants with criminal histories, consistent with legal requirements.  

CAREER OPPORTUNITIES  

May 17,  2024  

C U L I NAR Y  

S t a t i o n  Co o k  

 

HO USEKEEP ING  

R o o m  At t e n da nt  

 

S T E W AR D I NG  

S t ew a r d  

 

L A  S O C I E T E  R E ST AU R ANT  

F & B  At t e nd ant  

 

 

 

 

 

50 THIRD STREET, SAN FRANCISCO, CA 94103  |  TEL: 415.974.6400 EXT. 7053  |  FAX: 415.974.8739  
HYATTREGENCYSANFRANCISCODOWNTOWNSOMA.COM  



 

TO APPLY, PLEASE VISIT HTTP://HIGHGATE.COM/CAREERS 
Pre-employment drug screening and background check is a condition of employment. Qualified applicants with arrest and conviction records will be considered for any position in accordance with 
the San Francisco Fair Chance Ordinance. 
Hotel Caza and Highgate Hotels, L.P. is an Equal Opportunity Employer and maintains the policy of recruiting and retaining the best-qualified personnel who demonstrate the ability to perform competently and work well with 

others. It is the policy of Highgate Hotels to provide equal employment opportunity regardless of race (including traits historically or culturally associated with race, such as hair texture and protective hairstyles), religion 

(including religious dress and religious grooming), color, age (40 and over), genetic information, disability (mental and physical), medical condition (as defined under state law), national origin (including language use restrictions 

and possession of a driver’s license issued under section 12801.9 of the California Vehicle Code), ancestry, sex (including gender, gender identity, gender expression), sexual orientation, marital status, familial status, parental 

status, domestic partner status, citizenship status, pregnancy (including perceived pregnancy, childbirth, lactation, or pregnancy-related conditions), military caregiver status, military status, veteran status, or any other status 

protected by federal, state, or local law. This policy of nondiscrimination is applied to all aspects of the employment relationship. The Company complies with the Americans with Disabilities Act (ADA) and applicable state and 

local laws in ensuring equal opportunity and employment for qualified persons with disabilities. We also consider qualified applicants with criminal histories, consistent with legal requirements. 

 

 

 

  

 

 
CAREER OPPORTUNITIES 

May 17, 2024 

 

F o o d  &  B e v e r a g e  

F&B Attendant 

 

F r o n t  O f f i c e  

Lobby Ambassador 
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SZS SZS
ENGINEERING ACCESS

©

SZS is a multidisciplinary team of professionals. Our work is agile and innovative. We work in 
the accessibility space collaborating with clients that seek to improve their physical 
environment for people with disabilities. 

We are looking for team members who care about accessibility and want to learn more about 
how to make facilities accessible to people with various disabilities.

Our team collaborates with private design firms and public entities such as cities, counties, 
universities and state agencies throughout the Northwest. 

New hires will have the opportunity to learn specialized skills that they can use in virtually every 
position they have in hospitality, recreation and tourism.

These are some of the skills this position will provide:

 • Understanding basic usability factors
 • Use of tape measures and digital levels to record measurements
 • Interpreting floor plans 
 • GPS collection and use of GIS mapping as a reference

The salary is $20/hr. Medical, dental, 401K and life insurance provided, as well as two weeks of 
paid flexible leave annually. 
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